
The people who work on public projects are entitled to a just wage. This is a long-established, basic right 
under both state and federal prevailing wages laws. 
  
Prevailing wage laws benefit: 

 Working families by ensuring them a reasonable means of support; 

 Employers, by ensuring them skilled workers needed to fulfill contracts; and 

 Communities, by ensuring projects meet community standards and by enhancing the quality of life. 

  
Wisconsin’s law has been revised to include publicly-funded private projects, to set new thresholds, and 
to require the filing of certified payroll reports each month. The newly revised law now applies to any 
public works project that has a total estimated cost of at least $25,000, and any private project that 
receives at least $1 million in public funding. 
  
The Department of Workforce Development (DWD) is the state agency responsible for enforcing the 
prevailing wage laws. Since the enactment of these new provisions, DWD has been working with 
contractors, doing all that we can to help them comply. 
  
In all of the public discourse over the new provisions, it is important to keep in mind the following fact: The 
information required in the certified payroll reports is very similar to what contractors have been providing 
other agencies for years. Furthermore, it is important to note that the certified payroll reporting 
requirement is set by law, and there is no flexibility on the reporting requirement.  
  
In implementing these changes, we anticipated a period of adjustment, for all concerned. We know 
contractors will need to take a number of steps to ensure the reports they file are complete, accurate and 
timely. In the beginning, they may encounter some problems. We are ready to help.  
  
At the same time, we have been working to fulfill our obligations under the law. This includes developing 
a secure system that contractors can use in filing payroll reports electronically. It also includes providing 
clear and complete guidance to contractors as they take steps to comply with the law.   
  
Our approach all along has been one of education and assistance to comply with these new prevailing 
wage law provisions. 
  
As in most cases involving a lawsuit over the procedural details of compliance with a state program, DWD 
believes that it is best not to engage in media statements on the litigation while it is pending, other than to 
say that we believe that we have been proceeding as intended and required by the statute. 
  
I hope you find this information helpful. 
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